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We started TalentPool because we saw that recruitment 
was broken - for both candidates and employers. The 
status quo is inefficient and, very often, far too expensive. 
TalentPool is changing this. 

We help businesses to build their teams, both interns and 
permanent hires. The TalentPool platform gives our 
hundreds of SME clients unrivalled reach, the matching 
expertise of a good recruiter and a very positive overall 
experience.  

We and our team look forward to working with you. 

I can rely on TalentPool to send me good quality 
candidates. Of all the recruitment sites I have 
used, it seems to do a better job of sourcing the 
right people.

Head of HR at Show My Homework 

Tom Davenport & Andrew Lavelle – Co-Founders

With TalentPool, everyone we speak to has the 
skills and experience for the job. Ensuring that 
quality lets us get on with finding the perfect 
candidate without wasting time.

Digital Product and UX Director at Papier 

Who we are



Define your role 

To start off, simply enter some basic information such as the location, salary, start date and sector. 

Where do we source our members? 

The TalentPool team spend a huge amount of 
time and effort to make sure our membership is 
right for our clients. We have arrangements with 
20 of the top UK universities who encourage 
their students and graduates to use our 
platform. We also use a variety of channels 
(principally digital marketing) to make sure 
prospective candidates have what our 
employers are looking for. We are very targeted 
in who we market to - from particular university 
societies to online communities, we know that 
getting this right is fundamental to our success. 

How it works: Step 1

TalentPool is a god-send. It is by far 
the most effective and easy to use tool 
out there for recruiting.

?



How it works: Step 2

Set your criteria  

Apply filters to tell our matching engine specifically which candidates to target and engage. We’ll only notify members 
about your job if they meet your specific requirements. Your role is not posted publicly, ensuring discretion and 
preventing unsuitable applications. 



Receive applications 

Sort through your applications in your TalentPool account and choose which candidates to connect with. We aim to  
provide you with a manageable shortlist of top quality applicants.  

How it works: Step 3

I am interested in working for Opseon first and foremost because of the fantastic opportunity it offers to a 
recent graduate to really have an impact on the business’s growth and development. Secondly, I am very 
keen to learn more about the inner workings of a small business and to hone in on my existing skillset. 
Given my previous experience as a Social Media Intern, I believe that I am well equipped with the right 
foundation to enable me to thrive in the position.

My friends would probably describe me as optimistic, sociable and trustworthy. I am a very reliable person 
who enjoys meeting and talking to new people. I also tend to see the glass as half full, rather than half  
which is why I believe that I am well suited to this role.

? How do I know when a 
candidate has applied? 

Whenever a TalentPool member 
applies to your role, you will be notified 
by email, with the application attached 
and the option to categorise them there 
and then. You will also be able to login 
to your account and see it there. 

? How will TalentPool know when I hire 
one of your members? 

Our clients tell us directly. Our candidate 
tracker will identify any unreported hires. 



TalentPool were able to tailor my 
requirements to my exact specifications 
and I found the whole system extremely 
easy and simple to use.

Group Managing Director at Oil & Gas 
Council

Members

70,000
Active Job Seekers

15,000

University, %

Top 10 UK Top 20 UK Top 40 UK Other

Degree Area, %

Humanities & Social Sciences Economics & Business Sciences Maths & 
Engineering

Languages Art & 
Design

Employers

Candidates

Companies
1000+

A large, diverse, and qualified membership

31 15 18 36

30 30 16 12 6 8 



Why choose us?

Job Boards 
Too time -
consuming

TalentPool 
Saves you time 

and money

Recruiters 
Too expensive

No active selling  
of candidates or  

roles

Delivers only 
pre-screened & 

matching 
candidates 

Innovative 
matching engine

Interview rate 5% 35% 35%

Only pay if you 
hire

On-hire fee 8.5% 15-20%

✓ ✓

✓

✓

✓

? Can the jobs I market through 
TalentPool be seen on a  
job board anywhere? 

No. We only tell our 
members about jobs our clients 
seek to fill through our  
platform.  

? Will TalentPool pester me and try 
to ‘sell’ a candidate as a recruiter 
might? 

Absolutely not. This is completely 
against everything we are about. 
We will offer general guidance 
should you request it but, as a rule,  
we will not look into individuals 
who have applied to your role.  

✓



What happens if I hire through TalentPool 
and then decide they aren’t quite right? 

We offer a 100% rebate within 100 days 
(subject to terms & conditions).  

On Hire Fee 

Permanent

Internship

*If the role becomes permanent there will be a one-off payment of 8.5% of the annual base starting salary. 

Our pricing

One-off payment  

of annual base starting salary.  

Unlimited campaign extensions.

8.5%

Monthly rolling payments  

of monthly base salary*  

8.5%
NB If you are a UK registered charity we are 

pleased to offer our services free of charge. 

?

TalentPool have helped us find good people. 
They work quickly and provide candidates 
who are tailored to the role. I wouldn't 
hesitate to recommend them if you need 
high quality people.

Director at BetterSchools Project



Give us a call 
Your Campaign Manager will run through your role with 
you and advise you on how best to set up your campaign. 

Email us your job advert 
You can send over your job and company description to your  
Campaign Manager who will set up and launch your  
campaign for you. 

Head straight to the platform 
Alternatively, you can set up a campaign yourself. Once 
submitted for review, we will quickly check over your 
job advert and filters to make sure you’ve got the best 
chance of success.  

So, how can I get started?

There are a few different ways that you can get started with 
TalentPool: 

0208 004 4466

contact@talentpool.com

Launch your campaign

mailto:contact@talentpool.com
https://talentpool.com/signup/employer


What candidates say about us 

The TalentPool process is swift and effective. 
I had an interview within a couple of days… a 
completely different experience from other 
traditional platforms.

Business Development Executive at 
Ninety CIC

Prior to signing up with TalentPool, my job hunt 
was time-consuming and stressful, and the 
suggested jobs I received from recruiters often 
resulted in me applying for jobs I wasn't 
particularly suitable for. My experience using 
TalentPool could not have been more different.

Project Manager at VoxPopMe

Been recommending TalentPool to everyone I 
know! I think your website is slick and a 
pleasure to use. Saved me lots of time and 
hassle going through job websites so the 
whole experience was fab for me! I owe you 
guys!

Community Executive at MedShr

TalentPool enabled me to find a lot of 
exciting small companies that were actively 
hiring, which would have taken ages to trawl 
through myself. The email notifications are 
much more specific and less obtrusive than 
other recruiters.

Risk Analyst at iwoca


